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Addressing Identifiable Treatment Needs
By: Terry Branson

The MSOP unit directors and administration have made minimal effort to help
those few individuals who’ve been identified as struggling with addictions. Whether
it is popping pills or drinking hooch. MSOP’s clinical team has removed any form of
chemical dependency counseling from within the Moose Lake facility. Their recom-
mendation is to have patients “journal” about their chemical addiction. They have
another opportunity and are often told to attend a client run—<client organized AA
“group™.

Those of us who are treatment participants attend a community meeting on a
weekly basis. A part of the curriculum is expressing any community concerns. Week
after week I hear the same community concerns being expressed, and listen as the IE’s
clinical team fails to provide any commentary beyond “we’ll look into it”.

Monday thru Friday, our clinical team and unit director enters onto the unit to
head straight for a staff meeting which is to address any identifiable incidents which
warrants staffs attention. These incidents could be anything from hooch being found,
someone sexually acting out, verbal abuse etc. These meetings usually last anywhere
from 15-20 minutes with some staff seen arriving several minutes after the meeting
has started.

But what I also find interesting is - once the meeting is over with the two clinical
supervisors and unit director very frequently head straight from the meeting to their
offices. And, from that point on they are rarely seen again until time to head home.

“Unit 1-C’s Clinicians follow the program in place. They are under my direction
as to what services to provide to the client. The clinicians are not here to provide the
patients with services that would address specific treatment needs. Your Primary
Therapist is not responsible to meet your treatment needs. It is your decision whether
or not you actively participate in the treatment services being offered. This is not
about problem solving.” The above is an excerpt taken from Volume 3 Issue 9 of
“CTBRH”.

[ resubmitted the above paragraph to demonstrate that it is never about treatment
at MSOP. Ms. Lockie’s statement remains exactly the same today as it did when orig-
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There are two kinds of power. One is obtained by fear of punishment,
and the other by acts of love. Mahatma Gandhi
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This newsletter has the full intent and purpose of presenting a continuous uncensored,
thought provoking informative service within the space it resides in. Its functions are to
spread a message which offers a better understanding of what transpires within the Minnesota
Sex Offender Program (“MSOP”). We believe every individual ultimately possess a natural
ability to overcome every negative force which impacts their daily life. Through understand-
ing and obedience of Universal Law we’are afforded a more informed “freedom of choice”.
Freedom of choice allows each of us to encircle oursélves with those who share the same in-
terests and values. Freedom of choice is making decisions for yourself; decisions which does
not inflict harm upon another human being. -~ ?

Disclaimery

Statements, viewpoints and opinions expressed in articles, letters to the editor, or from other
writers, are those of that individual autliér; and do not reflect the position/opinion of this
newsletter. All submissions become the property of “Committed” to being hcard and may be
eligible for reprint without that authors consent.

Guidelines: This newsletter will attempt to perform research, copduct interviews and gath-
er information in an effort to create content that will inform and educate its readers about ac-
tivities, events of interest which transpire throughout the M$OP’s detention facility. We pos-
sess the right to nof publish any submitted materials. As editor(s), We may edit any submitted
materials to bring the material into conformance with acceptable journalistic standards to the
best of our knowledge, ability, and/Gr available space. ThlS newsletter resetrve the right to
publish employees name based upon their relevant involvement to the circumstances pertain-
ing to identified articles. All articles submitted for publication must include the authors first
and last name. Thel editor(s) reserve the right to submit questions for reader’s views and com-
ments on any subject matter published within these pages.

Minnesota Congtitution
‘ ARTICLET—BILL OF RIGHTS
Sec. 3. Liberty of the press. The liberty of the préss shall forever remain inviolate, and
all persons may freely speak, write and pubhsh their sentiments on all subjects, being
responsible for the abuse of such right.
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Thought for thée Month

He splits with them. No blame.

An individual finds himself in an evil environment to
which he is committed by external forces. But he has an in-
ner relationship with a superior man, and through this he
attains the stability to free himself from the way of the infe-
rior people around him. This brings him into opposition to
them of course, but that is not wrong.

Splitting Apart pg. 95 of the “Book of Changes” by Wilhelm/Baynes

Leadership is not about being nice. It's about being right and being strong. 5

Paul Keating
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Commentaries

@ Are we breathing a decades worth of dust buildup or is it Black mold? When will
Maintenance clean the ventilation system and replace the filters? When will
Maintenance vacuum off the dust from the overhead light fixtures on the
cellblocks? When will Maintenance vacuum off the cellblock overhangs below the
cellblock windows that have a decades worth of dust and dead skin cell buildup!

Q@ Manliness consist not in the bluff, bravado or loneliness. It consist in daring to
do the right thing and facing the consequences. Mahatma Gandhi

Q@ ['m sure that many of you watched the news. . Aron Jones was convicted for as-
saulting a MSOP security counselor with the motor form his fan. He specifically
asked the judge to give him the maximum sentence allowed by law, because he’d
rather do time in prison than here at MSOP. That surely says a lot about MSOP'’s
shadow prison and the abusive, neglectful environment.

At What Point?
By Terry Branson

At what point does this administration stop punishing the entire community for
the actions of an identifiable few individuals? I believe that this administration
chooses to punish the entire community because of shear laziness.

Once again the entire community is suffering at this administrations inability to
identify and prohibit a select few individuals from making hooch. The administra-
tion already knows who many of these individuals are and yet they choose to pro-
hibit the entire population from obtaining certain products because of their laziness.

I find it irresponsible that all those that are in charge has failed to provide
chemical dependency treatment to those who truly need that type of treatment. I'm
also amazed that those who do have chemical dependencies haven’t done more to-
wards promoting various-MSOP employees to bring in a variety of chemical sub-
stances.

It’s been rumored that Terry Kneisel has commented that fentanyl has been
brought into the facility, yet no one has overdosed on the product.

I do know that this administration in the past has encouraged the patient popu-
lation to identify and regulate who is making hooch. Are those in these administra-
tive positions admitting that they are incapable of performing the duties assigned to
them, and their only solution is to continue taking items that the rest of us use re-
sponsibly?

Sue Johnson has stripped us of many products that we would normally be pro-
vided during meal times proclaiming those items are being utilized to make hooch.

Now the vendors have been ordered to take all Snapple products out of the
vending machines. What’s next? Those making these decisions need to be re-
moved from their positions. They’ve repeatedly demonstrated their level of incom-
petency.

Have you finished reading your copy of “Committed” to being heard?
Why don’t you give it to someone you know; let them read it; and keep sharing it. Leave it
behind at the laundry mat, grocery store, bulletin board, or courthouse. Why not mail it to a
friend. If you are interested in getting your own copy you can leave me a voice message at
218-351-1900 ext. 97666 or you can write me at the address listed on the front page. Your
support is greatly appreciated.

The new source of power is not money in the hands of the few but information in
the hands of the many. John Naisbitt
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inally reported on Sept. 2017.

We have MSOP employees who know only one solution to a problem. And, their
solutions fails miserably. Let’s stop the hooch by taking all the ingredients which ean
be utilized to brew it. Good job Sue Johnsen! I wonder if it would be okay to ask the
question of who you know and supported your promotlon to becommg a program
manager?

Let’s'not forget the dieticianin our issues. Trying to find out this person’s name
is like me getting the dentist to take impressions so I can have a set of teeth to eat
with. I don’t just want to complain about someone. But it is hard not too; especially
when the person who is in charge of providing us quality meals allows others to dic-
tate to her what can and cannot be on'oiir menu. There i$ no way in hell that anyone
can convince me that the entire food budget is utilized to provide us quality meals.
Especially when there are an ever increasing number of patients being diagnosed with
diabetes due to the number of carbohydrates being served at each meal. Either our
dietician doesn’t care about those she provides a service for, or she is being bullied
into lying about items served during meals.” -

A recent study was talked about on the news involying aspartame and how it’s
been discovered to cause cancer. Yet the number 1 sugar substitute here at MSOP is
the very substance which 'has been a major concern for sevéral years. 'Does she not
know, or does she simply not care. -~ - ‘

What should happen is an audit be-performed by an mdependent agency. 1 know
for a fact (from previously working in the Kitchen) that they reuse food products from
previous meals. I know for a fact that when the production sheet calls for a specified
number of products are requlred that number is not always met. But someone always
signs the production sheet. And, signing that production’ sheet implies that that speci-
fied ingredient was included into the meal. Cutting corners has always been a way
towards impressing their superiors of how efficient that person can become. An audit
would demonstrate how various MSOP employees have manipulated a budget which
specifically servés the patient population.

I’m still wondering where the money came from for each staff appreciation event
held since my arrival at this facility. I’m almost positive that staff appreciation day is
not budgeted at the legislative level. So where does thousands of dollars miraculously
appear from every time Sue Johnson wants to through another party for all the MSOP
employees?

When we talk about accountability and responsibility shouldn’t that mclude those
who are signing their names proclaiming services are being provided? Imamunity has
been a major protective factor for quite some time. But always relying on immunity
requires someone else to believe that your actions wasn’t malicious.

It is rumored that Direct Care and Treatment (DCT) is to take over control of
MSOP’s operations. It is reported that there will be major changes implemented
throughout the program. And I am sending a copy of this newsletter to Mr. Smith.

It’s time for the changing of the guards.

Many of us are sitting around waiting for the 8th circuit court of appeals to once
again render a decision which will dramatically effect our lives in a positive manner. 1
don’t believe we can rely on any stakeholder to do the right thing. Especially when it
comes to reforming MSOP from punitive to civil.

“Difficulties defeat the weak, develop the strong.” B.C. Forbes




Mental Health Assessment
By: Terry Branson

In October 2022, 1 was participated in a mental health assessment (MHA) adminis-
tered by Dr. Amy Farmer Psy.D. Treatment Psychologist. The assessment took about
an hour to perform with me doing the majority of talking. Dr. Farmer did not write
her 6 page report until six months (4-2022) after the interview. She was out on some
form of medical leave. 1 provided both verbal and written consent to participate in
this assessment on Sept. 27, 22. Dr. Farmer is not authorized to submit a report with-
out the approval of a licensed practitioner signing off on her report. In this case it is
Julia Cease, PhD, LP, Assessment Psychologist; who digitally signed the report (with
or without reading it?)

I then requested to have a MHA feed back session with Dr. Farmer. This ended up
being rescheduled multiple times. I finally got to meet with her on 6-22-23 with my
primary therapist.

During the meeting 1 expressed several concerns involving the MSA Dr. Farmer
wrote. The following is a brief narrative of the concerns 1 discussed with Amy.

According to the report there is a list of documents which have been reviewed in-
cluding select Phoenix and Avatar Records from admission to present. 1 presented
the Psychological Interview/Mental Status Exam performed back on 6-8-94 identify-
ing that my then current criminal charges was not a sex offense. No one, including
Amy can identify how those criminal charges occurred out of sexual motivation or
correlate to my sex offending behavior. I find it quite interesting how identifiable
women have determined that a crime which has no sexual acts occurring continue
determining that a non-sexual assault was a sexual assault. Especially when an evalu-
ator assessed me right after the criminal act and determined that it wasn’t a sex of-
fense.

My diagnosis has changed over the years (again depending upon who is diagnosing
me) from Antisocial Personality Disorder to Sexual Sadism, In a Controlled Environ-
ment (referencing Dr. Farmer’s Diagnosis pg. 4). While examining this report and
asking the question what justifies such a diagnosis Amy’s response wasn’t very clear.

Upon re-reading the records I can see how the facts have become so distorted over
the years. I can relate it to telling one person one thing and that person repeating what
they heard to someone else and so forth. The story gets completely twisted, and un-
less someone is willing to put forth the effort, they just keep on getting the story
twisted.

The reality is - I believe that they do not give a shit. They can write pretty much
whatever they want without being held accountable. Hell they work for the Minneso-
ta Sex Offender Program and that in itself says a lot about their professional abilities
as wannabe psychologist. It suits the stakeholders purpose and intent to intentionally
muddle the facts to support continuous detention.

There is another reality to the narrative being set by those employed at MSOP. As
long as “I” am willing to do what I need to do to move forward, nothing that they do
can stop my progression. They may be able to interfere slowing my progress down,
but ultimately it’s up to me. As long as [ strive to move forward in a positive direc-
tion, then the record will reflect my positive changes. Can’t control what happened in
the past, but I can control the now.

“Morale still seems reasonably high — and while the desertion rate has risen, it is
still limited to those who can walk.” Woody Allen

For most of us, we have been taught to fear accountability and clutch to know how to
perceive of it outside of punishment or revenge. Accountability does not have to be in-
timidating, though it will never be easy or comfortable. And it shouldn’t be comfortable.
True accountability, by its very nature, ought to push us to create and transform, to
change. Transformation is not to be romanticized or taken lightly.

Remember, true transformation requires a death and a birth, an ending and a begin-
ning. True accountability requires vulnerability and courage (C-Our-Age) - two qualities
that we are not readily encouraged to practice in our society. Or comfortable doing so.

(Continued on page 7)

“I always feel the movement is a sort of mosaic. Each of us puts in one little stone,
and then you get a great mosaic at the end.” Alice Paul
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