“Committed” to bein heard

Conceived TN i
Decernber ‘ | A ‘vc.rue mdeﬁn.ztely Monthly
2014 ‘Qommttted ” to being heard Publication
; TELL ALL YOUR FRIENDS
Issue : 19 - October - 2024
L]

Any questions and/or comments leave the
Sixx|R | 218-351-1900 ext. 70887 call n
Terry L. Branson @ 218-351-1900 Ext. 97666 anil via
1111 Highway 73 Moose Lake, Minnesot#67

Check out Committed to being heard on the fwing website:
http://www.cure-sort.org/mn---committed-to-ig-heard.html

Is Provisional Discharge A Joke?
By: Terry Branson

I have a friend who has been on provisional discharge fout 6 months now.
He was denied transfer to Community Preparation Service?S) for quite some
time due to a lack of available beds. That ended up extendiis continued deten-
tion and was ineligible for CPS until he’d met some otherDP bullshit criteria
designed to continue prolonging his punitive detention.

He’s 66 years old, and has had MSOP’s bullshit hammereo his subconscious
so much that he’s fearful of questioning those in authority d their ability to re-
turn him back to a more restrictive environment.

I talk to him regularly on the phone as I consider him to besitive support and [
want to understand what will be expected of me should I nit to the same less
restrictive alternative that he is experiencing.

When I look up the word reintegration [ find the followiords rehabilitation,
help, restoration and psychotherapy associated with that wcWhat I"ve learned
from my friend is that this is not the case when it comes to gent providing him
the necessary assistance in reintegrating back into the commu

My friend has been applying for a job with various comys. He actually got
hired at the Minneapolis; St. Paul airport. He’s very seriousit getting a job and
was really excited when he went to the orientation process: was told to come
back and get his airport identification.

Here is something to think about. When a person is detainey are not working
and therefore they can’t pay into their social security accouniis means that dur-
ing the entire length of time the individual is locked up they ot capable of meet-
ing the work hour criteria which is associated with retirement

So this guys reintegration specialist tells my friend that hiervisor said that he
wouldn’t be approved to work at the airport. The decision vased upon his hav-
ing computer access and that there will be 17 year olds worthere. This is per-

e continued on page 5 )

.

The one important thing I've learned over the years is the differencween taking one’s

work seriously, and taking one'ls self seriously. The first is imperawmnd the second is
disastrous.

|

“Committed™ to being heard
~MISSION STATEMENT =

This newsletter has the full intent and purpose of presenting a continuous uncensored,
thought provoking informative service within the space it resides in. Its functions are to
spread a message which offers a better understanding of what transpires within the Minnesota
Sex Offender Program (“M$OP™). We believe every individual ultimately possess a natural
ability to overcome every negative force which impacts their daily life. Through understand-
ing and obedience of Universal Law we are afforded a more informed “freedom of choice™.
Freedom of choice allows each of us to encircle ourselves with those who share the same in-
terests and values. Freedom of choice is making decisions for yourself; decisions which doces
not inflict harm upon another human being.

Disclaimer:

Statements, viewpoints and opinions expressed in articles, letters to the editor, or from other
writers, are those of that individual author: and do mot reflect the position/opinion of this
newsletter.  All submissions become the property of “Committed™ to being heard and may be
eligible for reprint without that authors consent.

Guidelines: This newsletter will attempt to perform research, conduct interviews and gath-
er information in an effort to create content that will inform and educate its readers about ac-
tivities, events of interest which transpire throughout the MSOP’s detention facility. We pos-
sess the right to not publish any submitted materials. As editor(s), We may edit any submitted
materials to bring the material into conformance with acceptable journalistic standards to the
best of our knowledge, ability, and/or available space. This newsletter reserve the right to
publish employees name based upon their relevant involvement to the circumstances pertain-
ing to identified articles. All articles submitted for publication must include the authors first
and last name. The editor(s) reserve the right to submit questions for reader’s views and com-
ments on any subject matter published within these pages.

Minnesota Constitution
ARTICLE I—BILL OF RIGHTS .
Sec. 3. Liberty of the press. The liberty of the press shall forever remain inviolate,
and all persons may freely speak, write and publish their sentiments on all subjects,
being responsible for the abuse of such right.

Thought for the Month

Times of adversity are the reverse of times of success, but they can lead to
success if they befall the right man. When a strong man meets with adversity,
he remains cheerful despite all danger, and this cheerfulness is the source of
later success; it is that stability which is stronger than fate. He who lets his
spirit be broken by exhaustion certainly has no success. But if adversity only
bends a man, it creates in him a power to react that is bound in time to manifest
itself.  No inferior man is capable of this. Only the great man brings about
good fortune and remains blameless. It is true that for the time being outward
influence is denied him, because his words have no effect. Therefore in times of
adversity it is important to be strong within and sparing of words.

Oppression pgs. 181/182 of the “Book of Changes™ by Wilhelm/Baynes

Be strong! We are not here to play, to dream, to drift; We have hard work 2
to do and loads to lifi, Shun not the struggle—/face it; ‘tis God's gifi.



Commentaries
By: Terry Bransor

Q ng the week of 10-7-24 the kitchen floor is g to be replaced with new tile.
2 will be no meals served in the dining hall @ that week. All meals will be
'd in Styrofoam trays and/or paper bags. hps the best part of this floor
icement is going to be getting milk and breacmy cereal and sandwiches. |
mger have to steal milk or bread from the kn to bring back; at least for a

Q or has it that all of the facility clients are g to be locked down for a bin
liance check. All of a clients property must to the three bin limit or it will
zemed contraband.  Conformity at its best! v you will comply completely

N I T e T e
staff’s demands or you'll be punished four failu
staff) have the power to negatively impact yde on a daily basis. Whenever
‘hink about someone having complete power control over another human
7 all you have to do is examine most of the eyees at the Minnesota Sex Of-

:r Program. They can do pretty much whatehey want without consequenc-

four failure to obev because
! re lo obey because

@ removed my e-mail addresses from the newsl: Reason being is [ don't have
ne outside of the facility whose willing to cha my e-mails. But I'm persis-
2 looking for individuals who would be interein helping me get these news-
's circulated outside of the MSOP environmeNTERESTED? Contact me.

What (who) is my sonw?
Sixx|R

“e a warrior, a survivor, a fighter. I’m namune to fear or worry—I
jusp going inspite of how afraid I am somes. I find a way to get it all
dor. somehow.” !

V (who) is my somehow? /nitaagozi lkwe

Ii ten years that | was out of the program — I my case and my experience
anowledge of the system and was recognizebe intelligent. My case pro-
ceeto be supported for placement in a lessetrictive setting (Community
Preion Services) to being a step-down to reintdon.

Tears out of the program and I’d won. . . teiarily. The Attorney General,
repiting the DHS Commissioner, pleaded my to the appellate court — who
revl the orders — on the grounds that “there no evidence of clinical pro-
gre

[uestioned what this even means: “clinical pess?”

Toncept has been to identify contributingors, to identify, address and
mit risk and enhance protective factors to asshat there are no longer treat-

(What (why somehow? continued on page 6)

Have you finished reading your copy of “Colted” to being heard?
Whi't you give it to someone you know: let them it: and keep sharing it. Leave it
beht the laundry mat, grocery store, bulletin boardourthouse. Why not mail it to a
fricf you are interested in getting your own copy wn leave me a voice message at
2181900 ext. 97666 or you can write me at the as listed on the front page. Your
sups greatly appreciated.

When love and skill work together, ex,a masterpiece.
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Unit 1-E Lockdown
By: T. Branson

This past Tuesday (10-1-24) at lunch time unit 1-E went on a lockdown until Fri-
day’s lunch time.

During this unit lockdown the patients was stuck inside their cells with their cell
mates. Showers was not offered at any time during the lockdown period. Mail was
also not distributed until after the unit was released from lockdown status.

In the case of mail, I know that policy states it is to be delivered to the patient with-
in 24 hours after its arrival at the facility.

I find it amazing how policy clearly states: “All staft on shift, regardless of job
classification, are expected to assist in lockdown activities as directed by the incident
commander.” Here is what I know for a fact. The only staff that was searching
rooms was either rookies, or staff who do not have lead status. None of the clinicians
searched any of the cells for contraband. There was only 4 teams of 2 staff per team
searching cells on any given day. So that is 8 staff who was actually searching cells
for contraband during the lockdown period.

I was also informed that on the same day as lockdown staff training was in pro-
gress. This is something that the staff’s union complained of the last time a lockdown
was implemented by upper management. How is it that a facility that has well over
500 employees can only have 8 of its employees searching cells. I also know for a
fact that there was other staff meandering on and off the unit during this lockdown
period hooping and hollering with those staff who wasn’t participating in searching
cells.

How is it sanitary to deny patients the ability to shower for a 72 hour period? How
is this even considered therapeutic? [ remember when I was in the DOC, I was al-
lowed to have a shower during lockdown periods. Does this identify that those being
punished has a more hygienic right to being cleaner than those in treatment who
aren’t supposed to be punished?

Why aren’t the Unit directors participating in doing unit searches. Each unit has a
unit director so there is four more staff who could have been searching cells. They
don’t do anything anyway beyond attending meetings and sitting in their offices most
of the day. And, that also brings up Assistant Group Supervisors (AGS) who also do
nothing beyond attending meetings and sitting in their offices.

This unit search is what is defined as a routine yearly search. But I also know that
our unit director was complaining about us not having our annual shakedown and was
insistent that it had to happen before the end of the year.

Usually there is conversations involving how what was found during a lockdown
period. Oddly enough those staff who actually performed the searches throughout the
entire unit found nothing! So how did the facility director in conjunction with the
facility clinical director determine that a threat to the security of the facility, staff or
other patients warranted the lockdown of unit 1-E?

I do not have to prove that this is an extension of the MN. DOC. All evidence
points to this being a prison. There are imitations on types property owned, on com-
munications with loved ones, disciplinary restrictions, DOC policies implemented,
three counts per day, heightened security, security overriding patients treatment team.
And many other DOC related acts which contribute to prison conditions.

Success usually comes to those who are too busy to be looking for it.
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matized through their continuously labeling individuals incurable. Tlabout this.
How is my friend supposed to demonstrate that he is capable of makidependent
living decisions when he can’t even deposit a check into his bank.

I’d ask for you to also think about this. If MSOP wasn’t involved i reintegra-
tion back into the community and he was only supervised by DOC, th:’d be able
to have gotten the job at the airport, he’d be able to have an ability tck with the
staff at the half way house in managing his daily life style.

Hasn’t MSOP created just another unnecessary burden upon Minn¢ taxpayers.
MSOP has created these reintegration specialist positions which are ect conflict
with DOC agents who’ve acquired years of experience in dealing wiintegrating
individuals back into the community. How is continuously confininpeone in a
half way house for six months imposing strict limitations on movemerside of the
halfway house. How is this reintegrating individuals back into the comty?

Civil commitment is one of the biggest scams created in the statéMinnesota.
They have instilled false fears into Minnesotan citizens in order to bixpayers of
millions of dollars every year. For years they failed to release anyoni got away
with it without any form of accountability. MSOP has now discoverway to not
only release those committed back into the community, but a new me of bilking
even more money from Minnesotan taxpayers and the federal governr If MSOP
was paid for its success rate it would owe Minnesota taxpayers and theral govern-
ment billions. What other institution fails so miserably and gets away wt year after
year?

To find what one is fitted to do, and to secure an opportunity tot is the 5
key to happiness.













