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This newsletter has the full intent and purpose of presenting a continuous uncensored,
thought provoking informative service within the space it resides in. Its functions are to
spread a message which offers a better understanding of what transpires within the Minnesota
Sex Offender Program (“M$OP”). We believe every individual ultimately possess a natural
ability to overcome every negative force which impacts their daily life. Through understand-
ing and obedience of Universal Law we are afforded a more informed “freedom of choice™.
Freedom of choice allows each of us to encircle ourselves with those who share the same in-
terests and values. Freedom of choice is making decisions for yourself; decisions which does
not inflict harm upon another human being.

Check out Committed to being heard on the following website:
http://www.cure-sort.org/mn---committed-to-being-heard.html

Intelligence At Its Best - Continued
By Terry Branson

There is a process that we have to go through to be able to achieve freedom from
indefinite detention. The process takes years from our lives under the guise of
providing us with treatment designed to keep the public safe.

There are constant changes being incurred by this administration that demon-
strates that MSOP’s treatment program is flawed in every aspect. | question why
are those in charge - in charge?

It was determined that group participation would be lowered to 3 1/2 hours per
week due to.the lacking number of clinical staff available to sit in during group ses-
sions.

The administration again chose to implement a variety of modules to fulfill their
treatment requirements that couldn’t otherwise be met due to the lack of available
clinicians. These modules were being taught by staff who transitioned from other
departments (e.g. security, education or religious service) and had no knowledge of
what the module curriculum actually entailed. They went into these modules at-
tempting to teach something they knew absolutely nothing about. And, in some
cases ended up having clients teaching these so called teachers about the module
material.

They have what is called working out of class. This is where staff are taken from
their assigned position and put into a different position on a temporary basis. These
staff have no knowledge of how to fulfill the duties of that position, and in some
cases they must figure it out on their own. The same is true when this administra-
tion decides to take a security counselor, religious coordinator, education teacher or
someone from any other department and have that person teach about something
they don’t know anything about or understand.

. This continues showing the level of incompetency, at the administrative levels,

(Intelligence continued on page 3 )
Vox populi vox Dei.
The voice of the people is the voice of God.

Disclaimer:

Statements, viewpoints and opinions expressed in articles, letters to the editor, or from other
writers, are those of that individual author; and do not reflect the position/opinion of this
newsletter. All submissions become the property of “Committed” to being heard and may be
eligible for reprint without that authors consent.

Guidelines: This newsletter will attempt to perform research, conduct interviews'and gath-
er information in an effort to create content that will inform and educate its readers‘about ac-
tivities, events of interest which transpire throughout the M$SOP’s detention facility. We pos-
sess the right to not publish any submitted materials. As editor(s), We may edit any submitted
materials to bring the material into conformance with acceptable journalistic standards to the
best of our knowledge, ability, and/or available space. This newsletter reserve the right to
publish employees name based upon their relevant involvement to the circumstances pertain-
ing to identified articles. All articles submitted for publication must include the authors first
and last name. The editor(s) reserve the right to submit questions for reader’s views and com-
ments on any subject matter published within these pages.

Minnesota Constitution
, ARTICLE I-BILL OF RIGHTS
Sec. 3. Liberty of the press. The liberty of the press shall forever remam 1nv1olate
and all persons may freely speak, write and publish their sentiments on aII subjects,
being responsible for the abuse of such right. ‘

Thought for the Month

. . . He must look neither to the right nor to the left, and must
shun envy and the temptation to vie with others. In this way he
remains free of mistakes.

Chapter 14. Possession in Great Measure, pg. 59, from the “Book of Changes” by
Wilhelm/Baynes

- In maxima potentia minima licentia. 2
Where power is greatest freedom is least.



Commentaries
By: Terry Branson

Q@ MSOP offered all these various modules on a variety of subjects and halfway
through the quarter many of the modules ended up being cancelled. For those who
chose to not attend these modules a negative comment was placed into their quarter-
ly treatment progress notes (QTPN). Yet now that they don't have sufficient staff to
complete these modules there isn't any negative comments in our QTPN demonstrat-
ing how unnecessary/unbeneficial these modules actually were. Just another exam-
ple of how MSOP'’s administration negatively impacts a clients treatment progres-
sion.

Q@ /'d written an article about how Nancy Stacken identified that there isn't any type of
mental health treatment at the MSOP. Now all at once ['ve submitted a petition for
the SRB and they are identifying that I've failed to participate in mental health treat-
ment. So the question that I have is simple. Who is lying to me? [ have the MSOP
Clinical Director stating in writing that 'm right “MSOP does not provide mental
health treatment’ and everyone else saying they do provide mental health treatment.
It appears that whenever someone is appearing for a hearing of one type or another
stakeholders of MSOP spew all kinds of shit out of their mouths in an attempt to
make us appear as though we are the reason behind our failures. Yet, they don't
know what is actually being offered at MSOP’s treatment facility.

(Intelligence continued from page 1)

throughout MSOP. This level of incompetency is demonstrable over the many
number of years that these administrative officials have been employed overseeing a
program that continuously demonstrates it ability to fail society and the overall pa-
tient population.

Thirty years of ongoing treatment and during those thirty plus years only a hand-
ful have been discharged. The number of patients who’ve died while participating
in this treatment program is triple the number of those who have been released.

Shouldn’t those numbers.be reversed?

Now starting this next treatment quarter they aren’t going to be have anymore
modules. Instead they are going to once again mandate core group participation for
about 7 per week. Apparently they have hired enough clinicians to once again be
able to offer the minimum services required to meet the minimal standards.

New therapist means that a large number of patients will have to once again start
all over in their treatment programming. The new clinicians have their own way of
providing treatment and interpreting what is and isn’t therapeutic. They also have
to learn how to provide treatment based upon the unethical therapeutic practices
surrounding MSOP’s experimental treatment programming,.

(Intelligence continued on page 4)

Have you finished reading your copy of “Committed” to being heard?
Why don’t you give it to someone you know; let them read it; and keep sharing it. Leave it
behind at the laundry mat. grocery store, bulletin board, or courthouse. Why not mail it to a
friend. If you are interested in getting your own copy you can leave me a voice message at
218-351-1900 ext. 97666 or you can write me at the address listed on the back page. Your
support is greatly appreciated.

A leader may struggle toward a decision and weigh the merits and demerits of the situ-
ation....once the decision is reached...the cause must be 100% positive, the opposition
100% negative. Saul D. Alinsky

(Intelligence continued from page 3)

Many of these new clinicians have gone to school learning how to provide sex of-
fender specific treatment that is an acceptable standard practice throughout the U.S.
Now they are coming into a program that doesn’t recognize the normal standardized
style of providing sex offender treatment. Do you think these newly hired clinicians
learned how to score treatment progress utilizing the matrix factors? Remember that
the matrix factors are only incorporated at MSOP’s treatment. They continue being
experimental as there has never been a peer review of the matrix factors.

Do we believe that these new clinicians are going to recognize the hours, days,
weeks, months or even years of progression that the MSOP patient has made prior to
their employment at MSOP? Due to their being fresh out of school, and their unfa-
miliarity involving MSOP’s matrix scoring, patients assigned to these new clinicians
are going to be the ones suffering.

A clinician is transitioning from a learned programming treatment style that is ac-
cepted throughout the U.S. to one nobody has ever heard of. Now these newly hired
clinicians are expected to go against what they have been taught by scholars and per-
form what most would consider as unethical practices in treatment.

Is there any wonder why most of the MSOP patient population suffers from some
form of PTSD? There is no stability in this program that provides any level of hope-
fulness to the patient population in regards to being released.

How long before these newly hired clinicians identify that MSOP’s matrix factors
fail to provide the type of treatment which will allow a patient to obtain eventual re-
lease.

Yes, MSOP can now say that there have been clients released back into the commu-
nity. But this recent reduction in custody has only occurred after the Karsjens v. Jes-
son trial. And, the number of patients being released by MSOP is not only unnoticea-
ble, but still remains lower than the number of patients dylnﬂ under the guise of being
provided treatment.

Why are individuals participating in treatment? The more hours that a patient par-
ticipates in this treatment program, the more hours they get to work in the various
jobs being offered throughout the facility. It’s all about patients wanting to make
money so they can purchase items that will allow them to escape the reality surround-
ing their continuous punishment through civil detention.

Think of this. If this program was actually providing the type of treatment neces-
sary for individuals to be able to obtain their release, then would there be a continuous
need to be hiring new staff on a regular basis? Wouldn’t staff receive satisfaction
from being able to accomplish their objectives of successfully transitioning someone
back into the community; instead of watching them die before their very eyes?

Is that why some of these clinicians themselves experience a sense hopelessness.
They see how everyday they come to work wanting to make some form of progress
in a patients life to only discover that regardless what they do, the patient isn’t going
anywhere. They must be able to relate to the movie “groundhog day”. They come to
work and perform the same actions everyday. But unlike the movie where the charac-
ters eventually escape, there is no escape from the reality that this program is de-
signed to always instill a deep sense of hopelessness. A client cannot succeed! Be-
cause in their eyes every client being detained is nothing more than a sex offender
who deserves to be continuously punished.

Your may appeal to one self-interest to get to the battlefront to fight; but once there, my 4
prime self-interest becomes to stay alive. Saul D. Alinsky
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“ ..2% of the Funding. ..”
Aaron Wilson, Jr., edited by Sixx|R

After sexual assault allegations against Trump, is Tim Walz
really the right VP pick for Kamala Harris?

Walz failed to address the state’s high rate of sexual vio-
lence while he was governor of Minnesota.

According to a report released in April 2024 by Mitchell
Hamline School of Law, the state legislature has neglected to
fund Primary Prevention Programs that have the potential to
break the cycle of sexual violence.'

Instead, Walz has made the choice to spend 112.3 million
dollars in 2024 on a sex offender civil commitment program
which has no impact on reducing rates of sexual violence.

Primary Prevention Programs, on the other hand, are be-
tween 32 and 92 percent effective in preventing sexual vio-
lence, depending on the approach being used.’

But those prograrﬁs get about 2% of the funding Minneso-
ta’s sex offender civil commitment gets. In other words, ig-
noring the problem of sexual violence in Minnesota has been

a top priority for the Walz administration.

1. Eric S. Janus, “Sex Offender Civil Commitment: Minnesota’s
Failed Investment and the $100 Million Opportunity to Stop Sexual
Violence.” April 2024, p. 8-12.

2. Kathleen C. Basile, PhD, et al., “Sexual Violence Prevention Re-
source for Action: A Compilation of the Best Available Evidence™
Centers for Disease Control & Prevention, National Center for In-
Jjury Prevention & Control (2016)
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another state. Who is going to be the next person to open up a multimillion dollar busi-
ness by working for the state of Minnesota?

Apparently Minnesota taxpayers have so much money that they are willing to throw
away that they are willing to continue investing in a program that is an ultimate and
complete failure.

And the best part.is - they don’t ask questions.
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[ believe that man is abut to learn that the most practical life is the moral life and that the
moral life is the only road to survival. Saul D. Alinsky

...all revolutionary movements are primarily generated from spiritual values and consider- 6
ations of justice, equality, peace, and brotherhood. Saul D. Alinsky



















